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Shape the history, culture,
and cityscape of Kyoto
5602 townhouses

J u \ disappeared in 7 years
-~ In the background are
_'.g_- : ﬁ;sa_;;.__._‘__ inheritance problems and
. e -~ difficulties in maintenance.

Kyoto City is obliged to
deliver in advance. We
are formulating not only
rules but also support
measures.
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