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A world of reduced fertility rates

Fertility rate change from 1970 to 2008
® MNedium negative change (-5 to -10%)
=2 Low negative change (-0.1 to -4.9%)
B Low positive change (0.1 to 4.9%)

B NA (no data)

Note: * Dates vary for some countries
Map produced by the following sources: OECD (2010) "OECD Factbook 2010: Economic, Environmental and Social Statistics’, OECD Paris and World Bank (2011) 'Open Data': http://data.wordbank.org/

Source: OECD CFE/LEED (2012)




...and overall ageing

Differences in elderv® population rate between 1960-2010
High positive change (+10%)
Medum positive change (5 to 10%)
Low positive change (0.1 to 4. 9%)
Low negative change (-0.1 to -4.9%)
NA (no data)

Map produced by the following sources: OECD (2010) 'OECD Factbook 2010: Economic, Envirenmental and Social Statistics’, OECD Paris and World Bank {2011) 'Open Data": http://data.worldbank.org/

Mote: Elderly - aged 65 and over

Source: OECD CFE/LEED (2012)



/ Performance in the Global Age Index
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B Overall ageing index value

Note: The value shows how near a country is to the ideal value (being 100).
Source : HelpAge International (2013)

O Overall potential improvement




/ Global Age Index: domains and indicators

| Global AgeWatch Index I

Domains

2. Health status

Pensionincome coverage . Life expectancy at 60

Indicators

Healthy life expectancy at
60

| |
Relative welfare of older
people

Poverty rate in old age

Psychological wellbeing

GDP per capita

Employment of older
people

Educational status of older
people

4. Enabling environment

Social connections

Physical safety

Civicfreedom

Access to public transport

Direct "outcome" indicators of older people's wellbeing

Source : HelpAge International (2013)

Proxy of enabling attributes/
capabilities of older people

Enabling social environment of
society




// Global Age Index
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Note: The value shows how near a country is to the ideal value (being 100).
Source : HelpAge International (2013)



// Global Age Index: employment (55-65) and

educational attainment (60+)

Korea Poland China Japan USA Germany Norway Sweden

Employment of older people M Educational attainment

Note: The value shows how near a country is to the ideal value (being 100).
Source : HelpAge International (2013)




I in-depth analysis
B Casestudies

Fostering Resilient
Economies:
SOCIO-ECONOMIC demographic transition

ALLIANCES IN RESPONSE TO -
A i in local labour markets

DEMOGRAPHIC TRANSITION

Pldlmlnlry anlonofeh apter 7 in forthcol ml g report
“Fosterin, ing resil in local labour markets’
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// Population Change of Northern Area of Kyoto
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Source National Institute of Population and Social Security Research




Skills Ecosystems are key for resilient labour
markets

Population and Health
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/ Poland regions demographic change & skills

Skills and education

Skills and Education

400 600
Labour

& Labour and Skills and Education

—— Linear (Labour and Skills and Education)

400 600

Economy

& Series1 — Linear (Series1)

*

.
S

0.0
*M

0¢’¢¢

Skills and Education

400 600
Demography

# Demography and Skills & Education
——Linear (Demography and Skills & Education)

The graphs displays the demographic change dashboard value results for
each Polish region, along with Poland, EU-27 and OECD average.

The graphs clearly illustrates a correlation between the higher the

performance in skills and education the better the performance in labour,
economy and demography.

Source: OECD (forthcoming)




CUANKA System: Local communities and universities'
collaboration for regeneration of Northern Kyoto

/Universities and \

research institutions
supported by
Strategic Alliance of
Universities

Kyoto Prefecture
5 Cities
2 Towns

MEXT project (Universities)

joining glocal community

*reformation of curriculum & method
*introduction of EQF system

*active learning, PBL, capstone program
*joint activities by multiple partnerships

4 NGOs

Consortium for Local
Public Human Resources
Development

(COLPU)

Community based projects

*empower the local human resources
*enhance innovation of local industries
and engage with community level
activities

*create empowerment and introduce
young power

*active urban-rural cooperation

*RE&D

& 4

Source . Cuanka 2012

Information and Communication
*consultation and advice
*dispatch human resources
*training and citizens’ education




Strategic co-ordinated policy response
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...that can be implemented at local levels
// and with the private sector

 Territorial Employment Pacts

« Older workers / job carving

 Senior entrepreneurship

 Intergenerational skills development
 Partnerships with SMEs — Private Sector Dev
 Closing the gender gap




...fostering inclusive growth - women face
// barriers for entrepreneurship

Across the OECD, about 30% Share of women on boards in
of businesses are owned by listed companies, 2009
women, but less than 10% of Norway

the largest companies are rrance

majority-owned by women.

United States
Spain

Women-owned businesses OECD

have lower returns, as they

Denmark

Greece

start with limited United Kingdom
management experience and Australia
spend less time on their Italy

Japan

businesses.

Less than 5% of board
members in Japan are women

Germany




Female employment has grown, but many
/ women have fixed term contracts.

Female employment-to-population ratio and the share of women in temporary employment

H2010 % 2000

Women employment/population ratios Share of women in temporary employment
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Source: OECD (2012), Employment Outlook



// Reports, events, films

https://community.oecd.org/community/
demographicchange

http://www.oecd.org/fr/cfe/leed/demogra
phicchange.htm



http://www.youtube.com/watch?v=SwR3vWskJLI&feature=share&list=PLifpVUVbPIs1vUyDQ1CtQhMGdljThXWC5

