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A world of reduced fertility rates 
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Source: OECD CFE/LEED (2012) 



…and overall ageing  
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Source: OECD CFE/LEED (2012) 



Performance in the Global Age Index 

Note: The value shows how near a country is to the ideal value (being 100). 

Source : HelpAge International (2013)  

 



Global Age Index: domains and indicators 

Source : HelpAge International (2013)  

 
Global AgeWatch Index

Domains

1. Income security 2. Health status 3. Employment and education 4. Enabling environment

Indicators

1.1 Pension income coverage

1.2 Poverty rate in old age

1.3
Relative welfare of older 
people

1.4 GDP per capita

2.1 Life expectancy at 60

2.2
Healthy life expectancy at 

60

2.3 Psychological wellbeing

3.1
Employment of older 

people

3.2
Educational status of older 

people

4.1 Social connections

4.2 Physical safety

4.3 Civic freedom

4.4 Access to public transport

Direct "outcome" indicators of older people's wellbeing
Proxy of enabling attributes/ 
capabilities of older people

Enabling social environment of 
society



Global Age Index 

Note: The value shows how near a country is to the ideal value (being 100). 

Source : HelpAge International (2013)  
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Global Age Index: employment (55-65) and 

educational attainment (60+) 

Note: The value shows how near a country is to the ideal value (being 100). 

Source : HelpAge International (2013)  

 

0

10

20

30

40

50

60

70

80

90

100

Korea Poland China Japan USA Germany Norway Sweden 

%

Employment of older people Educational attainment



Country participation 



Population Change of Northern Area of Kyoto 

Source  National Institute of Population and Social Security Research 
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Skills Ecosystems are key for resilient labour 

markets 
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Poland regions demographic change & skills 
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Source: OECD (forthcoming) 



CUANKA System: Local communities and universities' 

collaboration for regeneration of Northern Kyoto  

Source : Cuanka 2012 

 



Strategic co-ordinated policy response 

3. Towards a 
more dynamic 
and responsive 
labour market 

2. Inter-
generational 
solidarity for 

ageing societies 

1. Place-based 
approach for 
resilient and 

inclusive 
communities 

4. Creating 
innovative skill 

ecosystems 

Encourage a new 
work continuum 

Activation and 
integration in 
the workplace 

Work force 
age 

management 

Regional 
facilitation and 

networking 

Entrepreneurship, 
SMEs and 
workplace 
flexibility 

Opportunities 
and innovation 

in labour 
markets 

Life-long 
learning culture 

Skills capital and 
innovation for 

local 
communities 

Education/ 
skills labour 

markets 
connections 

Healthy 
lifestyles and 

active 
communities 

Family policy 
and friendly 
communities 

Personal 
networks and 

vitality of place 

Sustainable 
economic 

development 



…that can be implemented at local levels 

and with the private sector 
 

 

• Territorial Employment Pacts 

• Older workers / job carving 

• Senior entrepreneurship 

• Intergenerational skills development 

• Partnerships with SMEs – Private Sector Dev 

• Closing the gender gap 
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…fostering inclusive growth - women face 

barriers for entrepreneurship 

• Across the OECD, about 30% 
of businesses are owned by 
women, but less than 10% of 
the largest companies are 
majority-owned by women.  

• Women-owned businesses 
have lower returns, as they 
start with limited 
management experience and 
spend less time on their 
businesses. 

• Less than 5% of board 
members in Japan are women 

Share of women on boards in 

listed companies, 2009 



Female employment has grown, but many 

women have fixed term contracts. 

 

Source: OECD (2012), Employment Outlook.  

Female employment-to-population ratio and the share of women in temporary employment  

Women employment/population ratios Share of women in temporary employment
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Reports, events, films 

 

https://community.oecd.org/community/
demographicchange 

 

http://www.oecd.org/fr/cfe/leed/demogra
phicchange.htm 

 

FILMS 
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http://www.youtube.com/watch?v=SwR3vWskJLI&feature=share&list=PLifpVUVbPIs1vUyDQ1CtQhMGdljThXWC5

