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Key facts in brief on apprenticeship 

• Number of training contracts newly conducted (sept.11): 570.140 

 

• Year 2011: 1.460.658  young people in dual vocational education and 

training 

 

• 2011:  

– 42% with intermediate school leaving certificate 

– 33% with completed lower secondary school 

– 23% with university entrance qualification 

 

• Number of entreprises providing training: 468.000 in 2011 

 

• Hiring rates upon completion of training: 66% in 2011 

 

 

 

BIBB VET report, 2013 
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The German Dual System of IVET 
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The German Qualifications Framework 

Objectives 

• Transparency, reliability, permeability and quality assurance of the German 

qualifications system 

• Esp. between vocational training and general education on the one hand, and 

vocational training and higher education on the other 

• recognition of qualifications in Europe,  

• allocate qualifications on the understanding of the comparability of general, 

vocational and higher education,  

• promote the mobility of learners and employees  

• promote competence-based approach to qualifications  

• promote learning-outcomes based approach to qualifications 

• improve validation of non-formal and informal learning 

German referencing report, 2012 

http://de.wikipedia.org/w/index.php?title=Bild:Coat_of_Arms_of_Germany.svg&filetimestamp=20070404174803
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Apprenticeship and German Qualifications Framework 

What does this mean? 

 

- Governance: 
- A mixed Qualifications Framework Working Group: large range of stakeholders 

 

- Guiding principles: 
- A reflection on existing regulated training qualifications 

- Learning paradigm: 
- Bildung,  

- Vollständige Handlungskompetenz (employability skills, occupational competence) 

- Two reference systems: education system vs. employment system / labour market 

 

- Modernisation strategies 
- Integration strategy: Institutional and curricula integration (general / vocational 

education) 

- Permeability strategy: Remaining separation between general and vocational education 

with bridges: permeability 

- Equivalence strategy: Separated but equivalent qualifications 
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The German Qualifications Framework 

Levels Qualification types 

1 Vocational training preparation (Berufsausbildungsvorbereitung); 

Employment agency measures; Pre-vocational year 

2 Vocational training preparation; Employment agency measures; Pre-

vocational year; Introductory training for young people; Basic vocational 

training (Berufsfachschule) 

3 Dual vocational education and training (2yrs); Full-time vocational school 

4 Dual vocational education and training (3/3,5yrs); Full-time vocational 

school (assistant occupations); Full-time vocational schools (full vocational 

qualifications) 

5 Certified IT-specialist; certified technician specialist, recognized advanced 

vocational qualification 

6 Bachelor; Certified commercial specialist (Fachwirt); Certified business 

management specialist (Meister); Certified operative IT professional 

7 Master (MA); Strategic IT professional 

8 Doctoral studies 
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Example of level within the German QF 

German referencing report, 2012 
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 national and international centre of competence for initial and continuing vocational education and training in 

Germany, 

 improvement of vocational education and training by means of research, advisory services and development. 

 VET planning; VET practice; VET research community; wider public    

 The BIBB Board  is viewed as  the ‘parliament of the VET in Germany’ 

  Founding of BIBB (based on Vocational Training Act of 1969): 1970 with two offices (Bonn and Berlin); 

relocation to Bonn in 1999; Current basis in law: Vocational Training Reform Act of 2005 (BerBiRefG) 

 Financing: Budget 2012: approx. € 38,7 m;  

    Federal grant from Ministry of Education and Research in 2012: approx. € 37,8 m. 

 Legal supervision: Federal Ministry of Education and Research 

  Legal form: Public-law institution with its own legal personality 


