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Kyoto Alliance for Human resource Development
on Local Community Revitalization
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Demographic Change of Northern Area of
Kyoto Prefecture( Estimation)
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Source: National Institute of Population and Social Security Research
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Kyoto Alliance for Human Resources Development
involve nine universities, which have policy science
departments or related ones, some of local governments
and major NPOs within Kyoto Prefecture ,Business
Associations. From 2011 setting the northern area of
Kyoto Prefecture as a field site, Kyoto Alliance for
Human Resources Development challenges for the
development of ‘Kyoto Model’ which links the solutions
of social problem and human resource cultivation is
being
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Transitions of Economic Growth Rates
of the Northern Arca of Kyoto Prefecture by Areas
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Source: Kyoto Prefecture, 2009, REBMEREZH I (Kyoto Prefecture Municipal Accounts )
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Kyoto Alliance for Human Resource Development on
Local Community Revitalization

Community and University Alliance f

generation of Northern Kyoto Area
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University Reforms through Kyoto Local
Qualifications Framework
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The Kyoto Challenge (or Kyoto Model) is targeted to simultaneously
realize to foster the human resources that can participate in policy
making and implementation processes for solving the problems in local
communities as a process of university education and VET(vocational and
educational training).
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Survey Results: Local Communities Needs
(7 local authorities & local community based organizations )
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Collaboration with universities : Examples of proposals or requests
Development of method of policy-oriented citizen survey
Drawing a barrier-free tourist map & suggestions of barrier-free truism
Proposing projects for managing the websites and drafting some topics
Idea creation of contents industries and truism
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Research issue ? Labor force issue?
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Concept of Kyoto Alliance
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Individual University collaboration projects with local communities
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Developing experiences and resolving various local problems
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Kyoto Alliance toward resolving various local problems in Northern Area
of Kyoto
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Kyoto Local Qualifications Framework
- Human Development & University Reforms
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Universities’ Higher VET in Kyoto Challenge
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EQF Level 5~6: ‘Social’ Dual System
EQF Level 7: Capstone Program (U.S. style)
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Education & Training for competence but not for vocation



